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About Strong Schools Maryland

Our Vision
We envision a Maryland that leads the nation in funding public education equitably, 
achieving equitable student outcomes, and strong relationships between directly 
impacted stakeholders and school leaders.
 
Our Mission
We advocate, build power, and share resources with invested Maryland residents to 
co-create strong public schools that produce graduates equipped to thrive.
 
Our Theory of Change
Strong Schools Maryland believes that by building power with and ensuring the technical 
capacity of Marylanders who share our values, we will create a statewide movement that 
outlives the organization, champions equitable investment in public schools, 
accountability for power structures that impact public education, and equips individual 
leaders with the networks and experiences necessary to successfully advocate for 
themselves, their students, and their school communities in the long-term.
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Historical Context



Recent History of Education Funding 
in Maryland

1996

Bradford v. MD State Board of 
Education

1999

Thornton Commission 
established

2002

Bridge to Excellence in Public 
Schools Act passed state 
legislature, no dedicated funding 
source

2008

Great Recession begins

2016

Kirwan Commission established

2020

Blueprint for Maryland’s Future 
passed state legislature; Gov. 
Hogan issued veto

2021

State legislature overrode 
Blueprint veto



What Does Data Tell Us?







Early Childhood Education



● Patty (Family Support) Center expansion
● Judy (Early Learning) Center expansion

○ 9 new Judy Centers annually until FY26, 
then 18 new annually

○ $330,000 annually/Judy Center
● Prekindergarten expansion: free for all 3- and 

4-year-olds from low income households; 
subsidized on a sliding scale for children from 
households 300-600% of federal poverty level

● PreK seats available through mixed 
public/private delivery system with focus on 
economic student diversity across and within 
programs

● PreK teacher/teaching assistant qualifications 
increase (2025-2026); aligned with educator 
starting salary increase & new teacher career 
ladder

● Racially/culturally unbiased kindergarten 
readiness assessment (KRA) to be administered

Early Childhood Education



High Quality and Diverse
Teachers and School Leaders



High Quality & Diverse Teachers & School Leaders
● New teacher career ladder, with 

corresponding salary increases for National 
Board Certification, title step, and placement 
incentives, July 2024

● New minimum statewide starting teacher salary 
is $60,000 (FY27, July 2026)

● Induction for new teachers through mentor 
program

● Teacher Collaborative Grant Program to foster 
planning and collaborative time and resources

○ $2.5 M annually (beginning FY23, July 
2022)

● MSDE to establish school leadership training 
programs for state and local board of 
education members and superintendents

● Alt cert programs provide training on the 
Blueprint to teacher candidates

● All student-facing staff to be trained in 
recognizing student behavioral health issues 
and trauma



New College and Career Readiness 
Pathways



New College & Career Readiness Pathways
● 9th grade progress tracking systems; 

student graduation readiness/credit 
accumulation/course passage

● Gifted & talented-designated middle 
school students may begin to meet new 
CCR standard (22-23)

● Supports for struggling learners
● Career Counseling Program for Middle & 

High School Students
● Expanded “dual enrollment” definition to 

include CTE
● New graduation requirements and 

pathways after 10th grade
● Governance: Career & Technical 

Education (CTE) Advisory Committee
● Goal: 45% of high school students earn 

CCR designation (between 23-24 and 
30-31)



More Resources to Ensure 
All Students Succeed



More Resources to Ensure All Students Succeed

● Consortium on Coordinated 
Community Supports

● Community Schools Strategy 
(Concentration of Poverty grants)

● Transitional Supplemental Instruction 
grades K-3 for learners experiencing 
difficulty, particularly in literacy

● Tutoring supports for grades 4-12 in 
response to COVID-related learning 
interruption

● $248-257K annually for CSC and 
school health services practitioner

● Concentration of Poverty per-pupil 
amount embedded in funding 
formula; implemented faster

● Enrollment loss fix for SY20-21



The Concentration of Poverty Grant Program

● Qualifying schools: 70%+ students 
eligible for free and reduced price 
meals

● Personnel grants of $257K($248 in 
fiscal 2022)annually for Community 
School Coordinator and school 
health services practitioner
○ If qualifying school already has 

a health practitioner, funds 
revert for wraparound supports

● Up to $3200 per qualifying student in 
a school in additional per-pupil 
grants



Strong Governance and 
Accountability Systems



Strong Governance & Accountability Systems
● Accountability and Implementation 

Board
○ AIB has plenary authority over 

implementation, beyond MSBE
○ $1.5-1.8 M annually for staff
○ $3M annually for technical 

assistance
● Expert Review Teams

○ Reports from an ERT may be 
used as rationale not to release 
portions of funding to districts 
(25-26)

● Blueprint Implementation 
Coordinator

● CTE Committee
○ Transfer of federal Perkins Act 

administration to CTE 
committee



Education Data





Student Performance



This isn’t just about student 
performance. It’s also about what we’re 

not measuring.



Brainstorm Break: In 10 years, how would 
you know the Blueprint worked?



Implementation Status Update



Implementation Status Update

Who applied to serve on 
the AIB?

● 43 total applicants
● About half from Baltimore City and 

Montgomery County
● Few applicants from Anne Arundel, 

Baltimore, Charles, Frederick, and 
Prince George's counties

● About 50% of applicants were white
● About 40% of applicants were Black
● Few Asian and Latino/Hispanic
● About half of applicants were male



Building A World-Class Education System...Is Hard

● Gov Hogan refuses to release AIB operating funds
○ $1.8 million for basic operations and staffing
○ $3 million for technical assistance to local school systems

● Some legislators attempting to discredit AIB
○ Leaders in Calvert, St. Mary’s, Washington, and more spreading misinformation

● Local school systems and boards of education lack uniform 
transparency

○ Implementation status is unknown on a variety of subjects
○ ~$305 million in state Blueprint Fund allocated this fiscal year (+$214 M for 

enrollment loss)
● The ongoing global health pandemic, racial and economic strife, 

isolation, and more



Join Us in the Fight



Take Action

www.StrongSchoolsMaryland.org

Learn More


